
 
Editorial and contact details   -  TA News is produced and distributed by the Workforce Development 
Team, VT Four S Ltd.  For information, enquiries and to send in your contributions, please contact the 
Workforce Development Team on 0800 0734444  ext 835011 or wd@vtplc.com.  
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The following choice of Art and Design courses are offered to Teaching Assistants as well as 
teaching staff.  For full information regarding eac h individual programme, view www.fours.co.uk/
courses and search by course code.   

Speaking and Listening through Art and Images 
 
Gain experience  to recognise the value of sharing images with children and its potential to extend th eir 
speaking and listening skills. 
Course Code 08T/7481   18th March 2009 
 
Developing Skills in Art and Design  -  an introduc tion to painting 
 
Increase your knowledge and confidence with paintin g materials and techniques and the ability to bette r 
support children in the classroom. 
Course Code 09T/7568    2nd June 2009 
 
Developing Skills in Art and Design:  An introducti on to collage and textiles 
 
Be confident in the use of collage and textile mate rials and techniques and gain a greater ability to support 
children in the classroom. 
Course code 09T/7485     24th June 2009 
 
Supporting Art and Design in Primary classrooms  -  a guide for TAs covering PPA time 
 
An opportunity to gain a greater awareness about mo dels of good practice in primary art and design ……… . 
Course Code 09T/7569     9th July 2009 

 

Supporting and Leading PE  
for HLTAs and TAs: 

 
A practical course designed for teaching and higher  
level teaching assistants who are aiming to, or 
currently support the delivery of high quality phys ical 
education. 
 
The course will clarify health and safety requireme nts in 
leading and supporting practical activity within th e 
curriculum, provide ideas and resources that collea gues 
can use to support and lead learning in PE and a cl ear 
overview of how to manage risk in a practical conte xt. 
 

Course Code:  08T/7063  Cost:  £126 
Date: 20th March 09 (9.30 - 3.30) 

Venue:  Winston Churchill School 
 
 

Support Staff Training Opportunities  
Spring and Summer 2009 

Secondary TA Induction:   
Four Day Training Programme     
Course code:   08T/7330 cohort commencing on 2nd Ma rch 
2009 � fully funded. 
Primary TA Induction: 
Due to popular demand, the current Primary cohorts are now fully 
booked…… watch this space for additional dates coming  soon….. 

Support Staff Induction:  One Day Training course �  fully 
funded 
Course code:  08T/7332   25th March 2009    
VT Four S Development Centre, Cobham 

Support Work in Schools (SWiS) Qualification     
-  for ALL support staff 
Application forms and further information can be ob tained 
via wd@vtplc.com   

Briefing for Foundation Degree in Supporting Learni ng & 
Teaching with HLTA status: 
Course code:  08T/7563  5th March 2009   4 - 5.15pm  
Leatherhead Golf Club 

 

Training for Support Staff at George Abbot 
Free of Charge to Surrey Schools 
 

April 3rd 2009  -  Outreach day   
Modules include: Supporting Children with ASD, 
Handling Difficult Situations, First Aid +++ lots more! 
 

Contact:  Vicky Aslin at the school for booking information. 
VAslin@georgeabbot.surrey.sch.uk 

Volume 7 –  Spring 2009  

Teaching Assistant News 

TA News                                                 page 1 of 4 

Traditionally, New Year is a time for making resolu tions; for promising that this year, we will  go to the gym, 
we will  cut down on chocolate or give up smoking or drinki ng (insert your particular vice here!). Often, we 
impose unrealistic expectations on ourselves and fo r many, these resolutions are cast aside after a fe w 
days… especially once school re-starts and the dail y routine takes over.  

But before you berate yourself for breaking resolut ions, remember that common sense is on your side. 
Research also tells us that making quick, drastic c hanges, particularly at the beginning of the year, doesn’t 
work. Real and lasting change takes time, effort an d the correct conditions to take full effect.  

Long-lasting changes 

This is where the Surrey Healthy Schools programme can help. It is a joint project between education a nd 
health services across the country, working in part nership to improve everybody’s health – not just pu pils’ 
health. We know that healthy habits and healthy cho ices aren’t often the easiest to make. But, by usin g the 
whole-school approach, where everyone is involved i n improving health and well-being, long-lasting  
change is much easier. The whole school approach in volves working with children and young people, 
parents, school staff and the whole school communit y to provide a solid foundation from which 
developments and improvements are embedded in a sys tematic way. These processes contribute to the 
physical and emotional development of all members o f the school community. 

In Surrey, 97% of schools are taking part in the He althy Schools programme, and 72% of schools have 
achieved Healthy Schools status. There are just 12 schools in the county that aren’t participating. Is  your 
school one of them?  

So what is the Healthy Schools programme? Many peop le think that the Healthy Schools programme is 
based around ‘chips and skipping’. This is partly t rue, as the Healthy Schools programme does have 
themes on Healthy Eating and Physical Activity; but  it has two other themes of PSHE (personal, social and 
health education), including drug education and sex  and relationships education, and Emotional Health 
and Well-Being.  

The benefits of getting involved 

The Healthy Schools programme has huge benefits for  everyone in the school community. Not only will a 
healthy lifestyle help everyone perform better in s chool and in life, but a healthy school is more inc lusive 
and successful, and it has more effective liaison w ith parents and carers. Healthy schools are making 
improvements at a rate faster than schools national ly, in a variety of ways, including quality of pers onal, 
social and health education (PSHE) programme, manag ement of behaviour and support of children and 
young people.  

We can all play a part in improving everybody’s hea lth in school, including your own. The best way 
forward is to get involved in the Healthy Schools a ction group and make positive changes in your schoo l. 
Do you feel that there are enough opportunities for  physical activity during the school day for all ch ildren? 
Do pupils and staff know where to go for help if th ey are having trouble at school? Do all pupils and staff 
feel safe at school? Would you like to get rid of v ending machines? Would you like to know more about the 
SEAL programme, PSHE or Every Child Matters? Health y Schools is the way forward to answer these 
questions and to help make school a happier, health ier place for everyone .  

 For more information and support, visit our websit e: www.surreyhealthyschools.co.uk .  

 

Happy New Year… Healthy New Year! 
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Do TAs make a difference to teaching and learning? 

The DCSF has commissioned a longitudinal study of the deployment and impact of support staff in schools 
(DISS).  It has been my privilege to contribute to the Research Project Steering Group.  The study 
commenced in 2004 at the time of the start of the workforce reform and it is intended to run for 8 years.  
The data from the research is indicating that teaching assistants and staff in other support roles are 
clearly making a difference. 

Making a difference to pupils: 

· Pupils are receiving more individual attention 
· There is a positive impact on pupil behaviour 
· Pupils are benefiting from positive interaction with adults in a way that is different from their experience 

with teachers 
· Pupils are 6 times more likely to be the focus of attention of teaching assistants compared to teachers 
· There is better classroom engagement 
· Teachers are able to concentrate on teaching. 
 

Teaching Assistants and support staff: 
· Only 10% of support staff have no qualifications at all 
· There has been a significant increase in training leading to accreditation 
· More staff have job profiles and have appraisal / performance management than when the research 

commenced 
· Staff in TA roles are more likely to attend in service training than support staff in other roles 
· There has been an increase in staff employed for 52 weeks a year 
· 89% of support staff were positive about their jobs 
· 69% of staff felt their schools appreciated their work 
· 32% of support staff are dissatisfied with their pay. 
 

Impact on teachers and teacher workload: 
· 50% of teachers say that support staff have led to a decrease in their workload 
· 75% of school administrative tasks have transferred from teachers to support staff 
· 62% of teachers said support staff roles had led to reducing levels of stress 
· Many teachers felt they lacked the skills to effectively manage and deploy TAs and HLTAs. 

 
 

 

 

The last point is important!   

The Training Development Agency has commissioned a project to develop a training programme 
to develop teacher skills and knowledge in the effective deployment of teaching assistants.  This 
programme is already being delivered in Surrey schools through CPD projects and through a training day 
for teachers and senior leaders on HLTA deployment. 

If you are interested in the reading the full research report,  

this can be found at www.dcsf.gov.uk/research   

 

Anne Hudson 

Workforce Development Strategy Manager 

VT Four S  

 

 

 

 

 

 

 

TA Networks are now growing successfully across Surrey. Consultants from VT Four S are actively involved with 
supporting the growth of the Networks. Termly meetings for TA Champions are now being run by VT Four S. The 
aim of these meetings is to support TA champions in each confederation to run effective TA Networks in their area.   
The next TA Champions’ meeting will be held on the 16 th March 2009 from 2.30pm to 4.30pm at VT Four S 
Training and Development centre,  Cobham, KT11 2AX … .. If you are interested in starting a Network please 
come and join the other Champions from across Surrey.  New TA Champions will be made very welcome.  To book 
a place at this meeting please e-mail wd@vtplc.com.  If you would like to find out more about the networks please 
contact Kevin Hannigan,  WD Consultant, on �  077 663 14579 or email kevin.hannigan@vtplc.com 
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Additional Scheduled TA Network Meetings � Spring &  Summer 2009: 

Left to Right:  Lynn Hill, Pat Roast, Sally Bland, Amanda Halden, 
Sharon Glover, Maggie Gilbody, Theresa Donnelly and Hashi Modha 

 
Park Mead School �  part of Cranfold Confederation 
 
 

Park Mead School is hosting a meeting for HLTAs and 
aspiring HLTAs to share ideas about the different jobs 
they are doing � 20th March from 1.30-3.00.  Please  
contact the school on 01483 274315 or email Louise 
Moore �����������		
����������
���  for further 
information and to confirm your attendance.  If you are 
attending, please park in the road outside the school. 

 

Horley Learning Partnership Network Launch 

Next Meeting:  6th March 2009  (Federation afternoon) 2pm 
to 3 pm at Salfords Primary School. The meeting will 
consider topics for future meetings. Contact Pat Eldridge 
���
��������
�������
���  for further information and to 
confirm your attendance. 

Date of next meeting:  20th June 2009 

The Dawnay School in Great Bookham is hosting a network 
meeting on Wednesday 11th March at 2pm. Helen Johns will 
be speaking on Autistic Spectrum Disorder .  
 

Please contact Chris White at The Dawnay on 01372 456774 
for further information. 

 

 

 

 

Godalming Confederation is holding an INSET morning at 
Loseley Fields Primary on 23rd February for TAs on 
Behaviour Management , delivered by Moira Greenfield 
and a talk on CPD by Kevin Hannigan. Session 9 -12.30. 

There is also a Network meeting booked for 30th April on 
Attachment in the Classroom delivered by Dani Cole 
HSLW (1.30 -3pm), at Loseley Fields. �  Kim Finlayson  
01483 416477 for information on all of the above. 

Attendees at the launch of the Horley Learning Partnership’s  
TA Network on the 20th January. 

Epsom and Ewell Confederation 
Kevin Hannigan and Moira Greenfield, VT Four S 
consultants, worked with Sharon Walsh (Headteacher) and 
Amanda Halden (Confederation Manager) to establish this 
Network in the Autumn term.  
 
Future Dates of Meetings: 
9.30 am to 11.30am Thursday 2 April at Linden Bridge, 
Worcester Park.  Topic:  Autism  
9.15 am to 11.15 am Tuesday 5 April at The Mead,  
Stoneleigh, Topic:  Approaches to Literacy 
haldena@linden-bridge.surrey.sch.uk 

Some TAs photographed with their confederation 
manager Di Elliot at a recent TA Network. 


